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nternal Qua AssuranceLell, All Saints’ College, Tr

Employer Feedback on Curriculum

Dear Emplover.
I

vandrun

| We are in the process of revision and redesign of curricula based on recent developments and

feedback from the different stakeholders. The feedback from all stakeholders in terms of its
r¢1e+ance and appropriateness in catering to the needs of the society, economy and environment
h::lpis in improving the inputs. We are thankful 1w vou for providing employvment to our graduated
students in your prestigious organization. We shall be thankful. if you can spare some of your
valuable time 1o fill up this alumni emplovers' feedback form and give us vour valuable suggestions

for Ig.llnher improvement of the college and give vou better employees in future. Your imputs will be

of great use to improve the quality of our academic programs. This feedback will certainly be

helpful for various purposes including decision-making for improvement.

|Fleaﬁe Tick the appropriate box of your response; Very
| relevant

Relevant to
some exten

Mot at all
Relevant

|. How far the current curriculum is relevant \/
in developing the industry expected
outcomes from thecandidates?

:_l. How far the current curriculum is relevant
. in developing a proactive attitude in the
| candidates?

v’

#_ How far the current curriculum is relevant
in addressing the needs/problems of the

clientgroups?

v

Kindly|rate All Saints” alumni who got employed in your
rgnm::l?clmn (within the last two vears) based on the given
paramelers Wﬁﬁﬂ} HANCrwe n TS 'P’;fﬂr

On a scale of 1-5,how satisfied are you wﬂw lov
under trnn criteria? W

Peneral communication skills




2.| Developing practical solutions to work place problems
3.| Working as part of a team

4.| Creative in response to work place challenges

-| Seli-motivaled and taking on appropriate level of
responsibility

8. | Using technology and work place equipment

7. | Ability to contribute to the goal of the organization
8. | Ability to managefleadership qualities
8. |Innovativeness and creativity

10] Relationship with seniors/peers/subordinates

WRIEKKKEIKEKIS

11} Involvement in social activities

12, Op1ntu new ideas and learning new technigues

13. Obligation to work beyond schedule if required

AN

Onla scale of 1 to 10 how do you rate your overall satisfaction with All Saints’ students and
curriculum?

1 2 3 4 5 6 7 8 g

i
S —

further suggestions on programme content, skill development, enrichment cours
whith could be included in the upcoming Curriculum Revision
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Internal Quality Assurance Cell, All Saints College, Trivandrum

Employer Feedback on Curriculum

Greatings from Al Samnis Colloge

Dear Emplover.,

We are in the process of revision and redesign of curricula based on recent developments and
feedback from the different stakeholders. The feedback from all stakcholders in terms of its
relevance and appropriateness in catering to the needs of the sociely, cconomy and environment
helps i improving the inputs. We are thankful to you for providing employment to our graduated
students in vour prestigions organization. We shall be thankful, if you can spare some of your
\ aluable time 1o il up this alumni employers’ feedback form and give us your valuable suggestions
for further improvement of the college and give you better employees in future. Your inputs will be
of great use 1o improve the quality of our academic programs. This feedback will centainly be
helpful for various purposes including decision-making for improvement.

Please Tick the appropriate box of your response: Very | Relevantlo| Not at all
relevani|some extenl] Relevant

1 How far the current curriculum is relevant
in developing the industry expecled w
outcomes from lhecandidates?

7. How far the current curriculum is relevant

in developing a proactive atlitude in the -
candidates?

3. How far the current curriculum is relevant -
in addressing the needs/problems of the
clientgroups?

Kindly rate All Saints’ alumni who got employed in your
orgpantzation (within the last two years) based on the given
pinamelers

On a scale of 1-5,how satisfied are you with the employee
lunder these criteria?

1. General communication skills
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2. Developing practical solutions lo work place probloms

3. Werking as part of a leam

4, Creative in response lo work place challenges

§. Sell-melvated and laking on appropriale level of
responsibility

G. Using lechnology and work place equipment

! 7. Ability to coniribule 1o the goal of the orgamizalion

8. Ability 1o managefieadership qualilies

9. Innovativeness and crealivily

10. Relabenship wilh semiors/peers/subordinales

1. Involvement in social activities

12. Open lo new ideas and learning new lechniques

SIS USRS

13. Obligation lo waork beyond schedule if required

'
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On a scale of 1 1o 10 how do you rale your ovorall satisfaction with All Saints’ students and
the curriculum?

o <

1 2 3 4 5 [ 7 B 9 (m
e

Any further suggestions on programme content, skill development, enrichment courses etc,
which could be included in the upcoming Curriculum Revision
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Any other suggestions or Remark
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2. Developing practical solulions 1o work place probloms

3. Workung as par of a leam

4. Creative in response lo work place challenges

5. Sell-melwvaled and laking on appropriale level of
responsibihity

i 6. WUsing technology and work place equipmant

7. Abikty lo contribule 10 the goal of the organization

8. Ability to managefieadership qualilies

9. Innovativeness and crealivily

d 10. Relabonship wilh semors/peers/subordinales

11, Involvement in social activities

i 12. Open to new ideas and learning new lechniques
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13. Obligation to work beyond schedule if required K
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[On a scale of 1 to 10 how do you rate your overall satisfaction with All Saints' students and
the curriculum? P

] 2 3 4 5 6 7 8 9 (m
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Any further suggestions on programme content, skill development, enrichment courses etc.
which could be included in the upcoming Curriculum Revision
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All Saints’ College, Trivandrum
Internal Quality Assurance Cell
Employer Feedback Form
Dear Employer,

Greetings from All Saints’ College. We shall be thankful, if you can spare some of your valuable time w fill
up this alumni employers’ feedback form and give us your valuable suggestions for further improvement
of the college. Your inputs will be of great use to improve the quality of our academic program. This

feedback will certainly be helpful for various purposes including decision-making for improvement.

Names of the candidates who are serving in your Organisation and designation, Subject studied in our
I

1. A. : |
. (aene bileakmimaiad

S Bcusol

I. Please Tick the appropriate box of your response:
Tick % the number that best describes your level of satisfaction at each question: 1 - far from satisfied, 2 -

not satisfied, 3 - satisfied. 4 - h 5 - very happy.

How satisfied are you with the employee under these criteria? 1 2 3 4

1. General communication skills

Developing practical solutions to workplace problems

Working as part of a team

Self-motivated and taking on appropriate Mﬁfwﬁ

2

3

4. Creative in response to workplace challenges
5.

6.

Using technology and workplace equipment

7. Ability to contribute to the goal of the organiz
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Fmplaver Feedback on Curriculum

Phean T nplonvey

We are am the process of revision and redesipgn ol curricula hased on recent developments and
beedhack trom the ditterent tabeholders The feedback from all stakeholders in terms of its relevance
and u]x|‘|-||.r|}r|:1h'm;~.- e calenng o the necds ol the nnLit:l:._ LMYy and cnvironment :'1E|rl'-. In
improvine the inputs. We are thanktul 1o you for providing cmployment 1o our sraduated student. in
vont prestipions orpanzation. We shall be thankful, i you van spare some al =our valuable ume to
Gl up this alumni employers' feedback form and give us your valuable suggestions 1o further
improvement of the college and give vou better employees in future. Your iputs will be of greal use
i improve the quality of our academic programs. This feedback will centainly be nelpful for varous
purposes including decision-making for improvement.
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]i-hrasf Tick the appropriate box of your response: Very Relevant oo i Mot 3t all l
|

relevant | some extent| Relevant |

f | How far the current curriculum is relevant [

n developing the industry expected % '

_ outcomes from the candidate? |
F

v Howe far the cureent curriculum is relevant Ii

in developing a proactive attitude in the Y |

___ candidate? |

3. How bar the current curriculum is relevant | _
in addressing the necds fproblems of the % I i |
]
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Kindly rate All Saints” alumm who pol emploved in you r l 1' l
srganization (within the Fast two years) baed onthe given ' !
parumelers. _ . i
Dn o scale of 1:5, how sotisficd are you with the employer 1 - 3 4

under these criterial
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0On a scale of 1 to 10 how do yvou rate your overall satisfaction with All Saints’ students and

the curricalum?
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Any further suggestions on programme content, skill development, enrichment courses utc.
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Any other suggestions or Remark
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Fmplover Feedback on Curriculum

1 hsmn 1 oy

W an i e [, il revision andl I'I.'tlL"-IE'H a1l curricula hased on recent rj!:'-'f:ir-pmr:nla and
teedhack from the different <takeholders The feedback from all <takeholders in terms of its relevanee
and appropriatencss in itenmy o the needs of the society. sconomy and environment helps in
improving the inputs. We are thankul 1o you for providing cmployment to our zraduated students in
vour prestigions orgamzation. We shall be thankiul, il you can spare some ol s our valuable time o
(i1l up this alumni employers' feedbuack form and give us your valuable suggestions for further
improsement of the college and give vou better employees in fulure. Your inputs will be of greatl use
to improve the quality of our academic programs. This feedback will certainly be helpful for vanous
purpeses including decision-making for improvement.

F’Il‘:as{' Tick the appropriate box of your response: Very Relevant to | Not atall |

{ relevant | some extent| Relevant |
r - 'r 4
[ | How far the current curriculum is relevant
in developing the industry expected v

outcomes from the candidate?

O Howe far the current curriculum is relevant |
in developing o proactive attitude in the |'
candidate?
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3. How lar the current carriculum is relevant
in addressing the nf*f'd'.f]m|h|l:rli'i uf the
client rroups?
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Kindly rate Al Saints” alumm who pot emploved in v
organization (within the List fwo yeard baed on the preen

under these criterla?

|
i
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paramelers. .
- ! - 3 1 7
O a scale of 125, how salisfied are you with the employee l
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On ascale of 1 to 10 how do vou rale your overall watistaction with All Saints’ students and

the curricglum™”
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Any further suggestions on programme content, skill development, enrichment courses etc.

whlch could be included in the upcoming € {'urrlrulum Rovltinn( evrvant Chs.cmalons
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